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REPORT TO THE BOARD OF GOVERNORS 

 SUBJECT POLICY 2 (EMPLOYMENT EQUITY)

MEETING DATE JUNE 14, 2018 

APPROVED FOR 
SUBMISSION 

Forwarded to the Board of Governors on the Recommendation of the President 

Santa J. Ono, President and Vice-Chancellor 

DECISION 
REQUESTED 

IT IS HEREBY REQUESTED that the UBC Board of Governors approve as 
revised Policy 2 (Employment Equity).

Report Date May 15, 2018 

Presented By Hubert Lai, Q.C., University Counsel 

Andrew Szeri, Vice-President Academic and Provost

EXECUTIVE SUMMARY 

The proposed revisions are intended to modernize the language used to describe particular, identified 
groups that have been traditionally under-represented in the workforce, along with certain minor 
amendments.  The proposed revisions are not substantive changes to the current Policy. 

Attachments: 

1. A copy of the proposed policy and a blackline comparing the proposed policy to the current

policy are attached.

2. A link to the current policy is available at

https://universitycounsel.ubc.ca/files/2010/09/policy2.pdf.

INSTITUTIONAL STRATEGIC PRIORITIES SUPPORTED 

☐ Learning ☐ Research ☐ Innovation  Engagement 

(Internal / External) 

☐ International 

or  Operational 

DESCRIPTION & 
RATIONALE 

Policy #2, Employment Equity, was approved in November 1990 and was last 

reviewed in November 1995.  The Policy sets out the University’s commitment to 

equity in employment. 

The proposed revisions to the Policy update the descriptive language of particular, 

identified groups in relation to whom the University will ensure fair and equal 

opportunity in employment. 

The relevant portion of the current version of the Policy reads: “women, native 

people, persons with disabilities and visible minorities”. 

The proposed revision would replace that language with: “women and Indigenous, 

disabled and racialized persons”. 

https://universitycounsel.ubc.ca/files/2010/09/policy2.pdf
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BENEFITS 
Learning, Research, 

Financial, 
Sustainability & 

Reputational 

The Policy furthers Shaping UBC’s Next Century’s theme of inclusion of embedding 

equity and diversity across university systems and structures, which is also 

reflected in the strategic plan’s Strategy 1: Great People, and Strategy 4: Inclusive 

Excellence.    

Strategy 1 includes attracting, engaging and retaining a global university 

community, that encompasses faculty and staff, and which is representative of all, 

including historically excluded populations.  

Strategy 4 includes cultivating a diverse community that creates and sustains 

equitable and inclusive campuses, reflective of the University’s commitment to 

diversity, equity and inclusion. 

The proposed amendment will update the descriptive language for the identified 

groups.  Doing so is consistent with respect for persons in those groups and with 

achieving the objectives identified in the Policy and Shaping UBC’s Next Century. 

CONSULTATION 
Relevant Units, 

Internal & External 
Constituencies 

A concern regarding the current language used in Policy #2 was raised by Jeannie 

Malone, a student member of the Board of Governors.  In particular, the reference 

to “native people” in the list of identified groups.  The proposed amendments are 

in response to this concern.

The proposed amendments were created with input from the Associate Vice 

President for Equity & Inclusion, the Vice-President, Human Resources, the 

Managing Director, Human Resources – Strategic Staff Relations, and Managing 

Director, Human Resources – Faculty Relations.  The proposed amendments are 

unanimously supported by those individuals as well as the Vice President, 

Academic & Provost, and University Counsel. 
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   November 1990 
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   November 1995May 
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Responsible Executive: 
   Vice-President, Academic and Provost 

Title: 

Employment Equity 

Background & Purposes: 

The University of British Columbia is committed to equity in employment. The objectives of the employment equity policy 

are: 

• to regard individual merit as the prime criterion for the treatment of present faculty and staff and for the employment of

new faculty and staff;

• to remove any discriminatory barriers to the development of employees’ career abilities, aspirations, and potential;

• to increase the range of applicants for faculty and staff positions to that reflects the diversity of the pool of potential

candidates with appropriate qualifications; and

• to build a workforce that is representative of the pool of potential candidates with appropriate qualifications, in particular

those who have been traditionally under-represented including women, native people, persons with disabilities, and

visible minorities and Indigenous, disabled, and racialized persons.

1. Statement of Principle

1.1. The fundamental considerationprinciple for recruitment and retention of faculty and staff at The University 

of British Columbia is individual achievement and merit. Consistent with this principle, the University will: 

advance the interests of women, native people, persons with disabilities, and visible minorities and 

Indigenous, disabled, and racialized persons; ensure that fair and equal opportunity is afforded to all who 

seek employment at the University; and treat equitably all faculty and staff. 

1.2. The University of British Columbia has established a program of employment equity to provide a fair and 

equitable workplace and to offer all individuals full opportunity to develop their potential. Accordingly, the 

University will identify and eliminate any discriminatory barriers that interfere with employment 

opportunities in all jobs and at all levels throughout the University. Both current and prospective faculty 

and staff will receive equitable treatment in hiring, training, and promotion procedures. 
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