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PRIOR SUBMISSIONS  

The subject matter of this submission has not previously been considered by the Employee Relations Committee. 

EXECUTIVE SUMMARY 

The Terms of Reference for the Committees (the “Board Committees”) of the Board of Governors (the “Board”) 

are challenging to understand in their current form and contain duplicative language from one set of Terms of 

Reference to the next, as well as between the Terms of Reference and the Committee Meeting Rules and Practices 

(“Committee Rules”).  

One of the significant concerns with the current form of the Terms of Reference is the use of exhaustive lists of 

items to set out the responsibilities of Board Committees. These are long and do not provide Board Committees 

with the flexibility to deal with issues that are not listed in the Terms of Reference. This generates the need to 

amend the Terms of Reference frequently and on short notice when new issues arise. The second significant 

concern is that the current Terms of Reference state that the Board Committees have the delegated authority to 

“receive reports” and to “approve reports”. This language creates significant confusion as to what powers and 

authority have actually been delegated by the Board to the Board Committees. 

The Office of the University Counsel (“OUC”) was asked to work with the Chairs of each of the Board Committees 

and with the members of the Executive who have been designated to liaise with them to develop amendments to 

the form of the Terms of Reference to more clearly and succinctly set out the mandate of each Board Committee 

and the authority of each Board Committee to make decisions on behalf of the Board and to make them easier to 

understand.  

In consultation with these individuals, the OUC has prepared a new template for the Terms of Reference for Board 

Committees as set out in Supplemental Materials #1. The intent is that this new template will be used for all Board 

Committees’ Terms of Reference which will enhance consistency.  

The key changes that have been incorporated into the proposed template are as follows: 

1. The proposed template defines the mandate of the Board Committee using a general definition rather than 

an exhaustive list of individual items. The benefit of this approach is that, as new matters arise, they can be 

handled by the appropriate Board Committee without the need to amend the Terms of Reference, as long 
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as the new matter falls within the scope of the general definition. The proposed template retains a list (in 

Appendix A) but that list is provided for illustrative purposes and does not limit the defined mandate. 

2. The proposed template eliminates reference to “receiving” and “approving” reports. Instead, the proposed 

template identifies the specific types of decisions that the Board Committee is empowered to make on 

behalf of the Board. Also, where the Board has specific statutory powers under the University Act and those 

powers are to be delegated to a Board Committee, the Terms of Reference are proposed to track, to the 

extent feasible, the language used in the University Act. 

3. Finally, the proposed template only includes language regarding the composition of Board Committees that 

is specific to the Board Committee. Language that addresses issues that are common across all Board 

Committees should be moved to the Committee Rules, as shown in Supplemental Materials #2. This 

eliminates repetition from one set of Terms of Reference to the next, making them more concise and 

eliminates the risk of inadvertent inconsistencies from one set of Terms of Reference to the next. Also, if a 

common provision is to be changed, it can be changed once in the Committee Rules without the need to 

amend the Terms of Reference for all 10 Board Committees. 

The OUC has consulted with the President, the Board Secretary, the Chair of the Governance Committee, and the 

Board Chair who are all supportive of the proposed template. Using this proposed template, and in consultation 

with the Chair of the Employee Relations Committee, the Vice-President, Human Resources, and the Board’s 

Secretariat Office, the OUC has prepared proposed updated Terms of Reference for the Employee Relations 

Committee in the form set out in Appendix 1.  

In preparing the proposed Terms of Reference for the Board Committees, the OUC translated the current Terms of 

Reference to the proposed format as closely as possible. In consultation with the aforementioned individuals, some 

material changes were then made, as follows:  

(i) The proposed Terms of Reference for this Board Committee include the following additional items under 

the Board Committee’s delegated authority: the authority to approve settlements and agreements with 

each bargaining unit and association and the authority to approve general wage increases for employee 

groups that are not represented by a bargaining unit or association.  

(ii) The reference to approving the report regarding appointments and reappointments of Heads of 

Academic Units is not included in the delegated authority section of the proposed Terms of Reference.  

(iii) In addition, the membership requirements have been revised. In the current Terms of Reference, there 

is a requirement that in addition to the ex officio members, the Employee Relations Committee have a 

minimum of six Governors who are external to UBC. In the proposed Terms of Reference for this Board 

Committee, there are a maximum of six members in addition to the ex officio members, and the additional 

members must include at least four Governors who are external to UBC. 

As the proposed Terms of Reference are set out using an entirely new format, no blackline is provided against the 

current Employee Relations Committee Terms of Reference as the entire document would be shown as changed 

and therefore would not be particularly helpful. 

Subject to input from the Employee Relations Committee, the proposed Terms of Reference for the Employee 

Relations Committee will be considered by the Governance Committee as part of a package which will include 

proposed updates to the Terms of Reference of eight other Board Committees with a request that the package be 

recommended to the Board for approval at the Board meeting on June 16, 2020. 
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APPENDICES  

1. Proposed Terms of Reference for the Employee Relations Committee 

SUPPLEMENTAL MATERIALS (optional reading for Governors)  

1. Standing Board Committees’ Terms of Reference Template 

2. Blackline showing proposed amendments to the Committee Meeting Rules and Practices 

3. Current version of Employee Relations Committee Terms of Reference 
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1. MANDATE 

1.1. Pursuant to section 27(2)(c) of the University Act, the UBC Board of Governors (the “Board”) has 
established  a  standing  committee  of  the  Board  to  address  employment‐related matters  (the 
“Employee Relations Committee”). 

1.2. The Employee Relations Committee considers matters relating to employment of staff and faculty 
members at UBC for the purposes of: 

1.2.1. providing recommendations to the Board where Board decisions are required or where 
the  Employee  Relations  Committee  otherwise  considers  it  desirable  to  make 
recommendations;  

1.2.2. making decisions on behalf of the Board where the Board has delegated authority to the 
Employee Relations Committee to do so; and  

1.2.3. considering any reports submitted for information and responding to any requests from 
the UBC administration for advice and input; 

(collectively, the “Mandate”). 

1.3. Appendix A of these Terms of Reference sets out some examples of matters that fall within the 
Mandate. This list is provided for illustrative purposes only and is not intended to be exhaustive 
or constrain in any way the definition of the Mandate set out in section 1.2. 

2. DELEGATED AUTHORITY 

2.1. The Employee Relations Committee hereby has the authority to make the following decisions on 
behalf of the Board: 

2.1.1. to review and approve the Associate Vice‐President Salary Administration Framework and 
Guidelines provided by the UBC administration;  

2.1.2. to approve  the process  for evaluation of Associate Vice‐Presidents and  to  review  the 
results of the UBC administration’s evaluation of the performance of the Associate Vice‐
Presidents; 

2.1.3. to  approve  recommendations  made  by  UBC  administration  in  respect  of  the 
compensation of Associate Vice‐Presidents; 

2.1.4. to approve bargaining mandates; 

2.1.5. to approve settlements and agreements with each bargaining unit and association; and 

2.1.6. to approve general wage  increases for employee groups that are not represented by a 
bargaining unit or association. 

3. COMPOSITION 

3.1. In addition to the ex officio members as required by the Committee Meeting Rules and Practices, 
the Employee Relations Committee will have a maximum of six members, all of whom are to be 
selected in accordance with the Board Meeting Rules and Practices and the Committee Meeting 
Rules and Practices as may be amended from time to time. Those additional members will include 
at least four Governors who have been appointed by the Lieutenant Governor in Council.  

 

These Terms of Reference were approved by the Board on June 16, 2020. 

Appendix #1
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APPENDIX A 

EMPLOYEE RELATIONS COMMITTEE MANDATE 

Further to section 1.3 of the Employee Relations Committee Terms of Reference, the following sets out 
examples of matters that fall within the Mandate: 

a) Board Policies for which responsibility has been assigned to the Employee Relations Committee 
by the Governance Committee pursuant to its Terms of Reference 

b) policies, principles, and strategic plans that support the attraction, engagement, and retention of 
a diverse and inclusive community of outstanding faculty and staff members 

c) criteria and procedures governing appointments and termination of appointments 
d) bargaining mandates 
e) bargaining with unions and employee associations 
f) settlements and collective agreements with bargaining units and associations 
g) general wage increases for non‐bargaining staff 
h) appointment, reappointment, and extensions of appointment for Deans, Vice‐Provosts, Associate 

Vice‐Presidents, and compensation for such employees 
i) policies regarding employment and termination of faculty and staff members 
j) advancement of employment‐related objectives of UBC’s strategic plan 
k) health promotion initiatives  
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1. MANDATE 

1.1. Pursuant to section 27(2)(c) of the University Act, the UBC Board of Governors (the “Board”) has 
established a standing committee of the Board to address [insert broad description] matters (the 
“[X] Committee”). 

1.2. The [X] Committee considers matters relating to [insert description] for the purposes of: 

1.2.1. providing recommendations to the Board where Board decisions are required or where 
the [X] Committee otherwise considers it desirable to make recommendations;  

1.2.2. making decisions on behalf of the Board where the Board has delegated authority to the 
[X] Committee to do so; and 

1.2.3. responding to requests from the UBC administration for advice and input; 

 (collectively, the “Mandate”). 

1.3. Appendix A of these Terms of Reference sets out some examples of matters that fall within the 
Mandate. This list is provided for illustrative purposes only and is not intended to be exhaustive 
or constrain in any way the definition of the Mandate set out in section 1.2. 

2. DELEGATED AUTHORITY 

2.1. The  [X] Committee hereby has  the authority  to make  the  following decisions on behalf of  the 
Board: 

2.1.1. [insert applicable decisions that the Board Committee may make on behalf of the Board]; 

3. COMPOSITION 

3.1. In addition to the ex officio members as required by the Committee Meeting Rules and Practices, 
the [X] Committee will have up to [insert number] members, all of whom are to be selected  in 
accordance with the Board Meeting Rules and Practices and the Committee Meeting Rules and 
Practices as may be amended from time to time. Those additional members will include:  

3.1.1. at least [insert applicable membership requirements for the applicable Board Committee].  

 

These Terms of Reference were approved by the Governance Committee on behalf of the Board on [insert 

date].   

Supplemental Materials #1
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APPENDIX A 
[X] COMMITTEE MANDATE 

Further  to  section 1.3 of  the  [X] Committee  Terms of Reference,  the  following  sets out  examples of 
matters that fall within the Mandate: 

a) Board Policies for which responsibility has been assigned to the [X] Committee by the Governance 
Committee pursuant to its Terms of Reference 

b) [insert other examples] 
  



Approved by the Governance Committee of the Board of Governors on February 5June 16, 2020

Committee Meeting Rules and Practices
UBC Board of Governors

1 Introduction

The UBC Board of Governors (the “Board”) has constituted a number of committees (the “Committees”) to 

provide an efficient mechanism for targeted discussions.

The Chair of the Board appoints Committee members, balancing effective committee operation with 

representation from both campuses.

ThePursuant to section 27(2)(c) of the University Act, the Board has the power to appoint the Committees it 

considers necessary and advisable. CurrentAs at June 16, 2020, the Committees of the Board arewere the:

• Audit Committee;

• Employee Relations Committee;

• Executive Committee;

• Finance Committee;

• Governance Committee;

 Indigenous Engagement Committee;

• Learning & Research Committee;

• People, Community & International Committee; 

• Property Committee; and 

•   Sustainability & Climate Action Committee.

The Board may from time to time establish task forces, advisory committees, or other temporary working 

groups to address time-limited projects.

2 Principles

The Committees are established according to the following general principles and procedures:

2.1 Committees shall operate to reinforce the wholeness of the Board as a collective.

2.2 The purview of the Committees is primarily based on the organizational needs of the University 

and alignment with its strategic plan, as approved by the Board.

2.3 The purpose of the Committees is to provide in-depth concentration in key areas of Board

responsibility and to help the Board carry out its work.

2.4 Committees will ordinarily assist the Board by reviewing, monitoring and recommending policies, 

policy alternatives, and implications for Board deliberation, except where the Board has otherwise 

specifically delegated a decision-making or other authority to a Committee.

2.5 Committees will review matters requiring consideration by the Board under the University Act and 

will recommend approval by the Board as consent items or as items for discussion, except where 

the Board has otherwise specifically delegated a decision-making or other authority to a 

Committee.

Supplemental Materials #2
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2.6 The Committee structure will enhance the accountability of the President to the Board by 

ensuring that Committees do not exercise authority over University staff.

2.7 The terms of reference for each Committee are set out separately.  The provisions below set out 

the operating rules applicable to all Committees, except and unless otherwise specifically 

provided for in a Committee’s terms of reference.

2.8 In the event that a question arises as to which Committee should consider a particular item, the 

applicable Committee Chairs will resolve the question amongst themselves, and, if a final decision 

cannot be agreed upon, the Board Chair will determine the matter. 

3 Accountability and Decision Making

3.1 Apart from the Executive Committee, meetings of which may be called to make decisions in 

contingent circumstancesmeets as needed between regularly scheduled Board meetings to make 

decisions on behalf of the Board, Committees do not speak or act for the Board except when 

formally given such authority for specific or time-limited purposes.

4 Composition

Committee composition guidelines are set out in individual Committee Terms of Reference. In 

generalwill be determined as follows:

4.1 Committee members are appointed by the Board Chair, the Chancellor, and the President are ex 

officio voting members of each Committee;

4.2 the Board;

4.2 appointments are made Chair appoints the remaining members of the Committees with the 

assistance of the President, based on qualifications and interest, andwith a view to avoidavoiding

potential conflicts of interest and considering balanced representation from UBC Vancouver and 

UBC Okanagan and from the various constituencies of elected and appointed Governors, and in 

accordance with any other specific requirements set out in the Committees’ terms of reference;

and

4.3 appointmentswhen there are made, and reviewed, at each instance of changes in Board 

membership, the Board Chair, with the assistance of the President, will review and update the 

membership of each Committee as appropriate; and

4.4 in consultation with the Board Vice-Chair, the Board Chair will select the Committee Chair and the 

Vice-Chair of each Committee to the extent that the terms of reference of the Committee do not 

already specify the Chair and Vice-Chair.

5 Meetings

5.1 Frequency

In general, Committees meet five times per year, approximately 7-10 days before each regularly 

scheduled Board meeting. Additional meetings may be held at the call of a Committee Chair.

Governors are expected to prepare for and attend all meetings of the Board and of the Committees on 

which they serve. 
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5.2 Annual Schedule and Notice

Committee meetings are typically scheduled a year in advance along with the annual schedule of Board 

meetings (including the date, time, and location). The schedule is also published on the Board website.

Notice of any Committee meetings that do not appear in the annual schedule will be provided to 

Governors at least two days prior to such meetings or as soon as is practicable in the circumstances. If 

the matter for discussion at a special meeting is appropriate for an open session, notice will also be 

published on the Board website.

The accidental failure to send notice of a regular or special meeting to a Committee member, or any 

accidental irregularity in connection with the giving of notice does not invalidate any proceedings of the 

Committee meeting.

5.3 Location

Committee meetings are held on the Vancouver campus, usually in the Robert H. Lee Family Boardroom 

(The Robert H. Lee Alumni Centre), unless noted otherwise on the meeting agenda.

5.3 5.4 Online Viewing of Meetings

The Board Secretary will make all Committee meetings which are held in open session available for 

contemporaneous online viewing such as, by way of example, through webcasting. Details regarding 

how to access such viewings will be available on the Board website.

5.4 5.5 Open, Closed, and In Camera Sessions

A Committee may hold open, closed or in camera sessions or meetings.

The Board Meetings Policy (GA8) articulates the Board’s commitment to the principles of accountability 

and transparency and establishes the criteria to be used in determining which matters are to be 

considered in open, closed, or in camera session of Committee meetings.

Members of the general public, accredited members of the news media, and members of the University 

community, including students, faculty, staff, alumni, and residents, are welcome to attend open 

sessions of Committee meetings. Attendance is subject to room capacity and is on a first-come, 

first-served basis. It is recommended that attendees notify the Board Secretariat in writing at least two 

days in advance of the meeting.

Members of the community attending an open session of a Committee meeting may not participate in 

discussion or debates or sit at the table, except where the Committee Chair has given approval in 

advance of the meeting or during the meeting.

Guests may be invited to attend or speak at a Committee meeting with the approval of the Committee 

Chair given in advance of the meeting or in the sole discretion of the Committee Chair during the 

meeting.

Closed sessions of Committee meetings may be attended by any Governor, the Board Secretary, and 

members of the Executive, with the exception of the Executive, Employee Relations, and Audit 

Committees. Staff listed on the agenda for the presentation of individual items may also attend. A 

Committee Chair may also direct that any members of the Executive and/or the Board Secretary be 

excused from all or a portion of the closed session of a Committee meeting. 

The majority of the business coming before the Executive Committee, Audit Committee, and Employee 

Relations Committee relate to matters that are confidential and sensitive and are normally held in 



Committee Meeting Rules and Practices P a g e | 4

closed or in camera session only. Closed sessions of these committees are attended by Committee 

members, the Board Secretary, members of the Executive, and invited guests.

In addition to open and closed sessions of Committees, and in accordance with good governance 

principles, Committees may hold in camera sessions to provide a forum for Governors to meet without 

the Executive present. In camera sessions of Committee meetings are attended by Committee members 

and the Board Secretary, unless the Board Secretary is excused by the Committee Chair. In camera

sessions may also be attended by members of the Executive and guests who are specifically invited by 

the Committee Chair.

Deliberations and materials considered in closed or in camera sessions of Committee meetings are 

confidential. All participants and permitted attendees must respect this confidentiality.

Materials distributed in closed or in camera sessions (even where the agenda items have been 

subsequently moved from the agenda of a closed or in camera session to the agenda for an open 

session) may only be published or otherwise released after formal and specific approval of the 

Committee Chair or Board Chair, as applicable.

5.5 5.6 Agendas and Meeting Materials

In general, items for consideration by the Board are reviewed by the appropriate Committee prior to 

each meeting of the Board. 

For Committee meetings, the Committee Chair, in consultation with the Vice-Chair, if any, associated 

Executive(s), the Board Chair, and the President, is responsible for determining the agenda for each 

Committee meeting, through a process facilitated by the Board Secretary.

For Committee meetings, the Committee Chair, in consultation with the Vice-Chair, if any, associated 

Executive(s), the Board Chair, and the President, will determine whether an agenda item is to be 

considered in an open, closed or in camera session in accordance with the criteria set out in the Board 

Meetings Policy and each item on a closed agenda will indicate the basis for such designation in 

accordance with the Board Meetings Policy.

The meeting agenda and materials for open sessions of Committee meetings are published on the Board 

website within one day after distribution to Board members.

Any Committee member who intends to introduce a matter at a Committee meeting that is not included 

on the published agenda must provide written notice of the matter and any related materials to the 

Committee Chair and the Board Secretary a minimum of five days in advance of the meeting at which it 

is intended to be introduced. Additional agenda items may only be added to the published agenda with 

the approval of the Committee Chair.

Agendas (which includes the date, time, and location) and supporting materials are, as much as possible, 

distributed via the secure Board document portal or otherwise distributed to Committee members at 

least seven days in advance of a regular meeting, and at least two days in advance of a special meeting.

5.6 5.7 Chair and Vice-Chair

The Committee Chair presides at meetings and in the event that he/she is unable to attend a specific 

meeting, then the Vice-Chair, if any, or another Committee member will act as Chair for that meeting.

5.7 5.8 Quorum 

Attendance by 35% of Committee members is required to establish quorum.

5.8 5.9 Participation by Teleconference or Videoconference
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Most Committee meetings are held in person, however, a member may participate in a meeting by 

means of teleconference, videoconference, or other such technology and will be deemed to be present 

at the meeting. A Committee Chair may also determine that a meeting be held entirely by means of 

teleconference or videoconference.

5.9 5.10 Voting

Only Committee members may move, second, and vote on motions.  Each member is entitled to one 

vote, including the Chair.

Motions will be decided by a show of hands, a roll call (voice), consensus, or otherwise in such manner 

that clearly evidences a member’s vote and is accepted by the Chair of the meeting. Voting by proxy is 

not allowed.

Matters arising at a Committee meeting will be decided by a majority of the votes of the members 

present at the meeting who are entitled to vote, and who cast a vote, except where another threshold is 

otherwise required.

In the case of a tie vote on a resolution, the motion is defeated and the Committee Chair must so 

declare. The Committee Chair does not have a second or casting vote.

A declaration by the Committee Chair that a motion has been carried and an entry to that effect in the 

minutes will be evidence of the action taken, without proof of the number or proportion of the votes 

recorded in favour or against such resolution. Any Committee member may ask at the time of the vote 

that the member’s individual vote or abstention be recorded in the minutes.

5.10 5.11 Resolutions Approved Electronically

A resolution approved electronically (via email or the Board’s document-sharing portal) and passed by at 

least a majority of the Committee members entitled to vote on that resolution and who cast a vote on 

that resolution will have the same force and effect as if passed at a Committee meeting and will be 

reported at the next scheduled Committee meeting. The Board Secretary will be responsible for 

communicating the proposed resolution and must provide a voting deadline. If any Committee member 

wishes to discuss the proposed resolution, the Committee member must inform the Board Secretary 

prior to the voting deadline, and the electronic vote will not proceed until the discussion has taken place 

and the Board Secretary, in consultation with the Committee Chair, communicates a new voting 

deadline. All Committee members must have the opportunity to participate in any requested discussion 

regarding a resolution proposed electronically.

5.11 5.12 Minutes

The Board Secretary ensures there are minutes of the proceedings of all open, closed and in camera 

sessions of or meetings of Committees, and records of all decisions of the Committee made outside of a 

meeting.
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Minutes of open sessions of Committee meetings are approved as soon as practicable at the next 

Committee meeting or by means of electronic approval, following which such approved minutes will be 

published on the Board website, or by such other method as determined appropriate by the Board 

Secretary, in a timely manner.

Minutes of closed sessions of Committee meetings are approved as soon as practicable at the next 

Committee meeting or by means of electronic approval and are distributed to Governors and others 

authorized to attend such closed sessions, and are confidential unless resolved otherwise by the 

Committee Chair.

A record of all agenda items considered and any resolutions passed during in camera sessions of 

Committee meetings are approved as soon as practicable by the respective Committee Chair and are 

distributed only to those individuals who are authorized to attend such in camera sessions, and are 

confidential.

6 Reporting
Committee Chairs report on discussion and any action taken at the next regularly scheduled meeting of 

the Board.

7 Recommendations
The Board considers recommendations arising from Committee meetings at the next regularly 

scheduled meeting of the Board.

Recommendations arising from special Committee meetings are considered by the Board as soon as 

practicable following the special Committee meeting.

8 Committee Support
The Board Secretariat supports the operations of Committees.

9 External Advisors and/or Invitees
Committees may request additional and reasonable support for the assembly, assessment, and 

reporting of information, including (with the approval of the Board Chair) access to independent 

counsel, subject to reasonable limits on resources available to the Board for these matters.



EMPLOYEE RELATIONS COMMITTEE 

Terms of Reference 

Approved: February 2020 

PURPOSE 

The Board of Governors has delegated to the Employee Relations Committee responsibility for 

strengthening the employer‐employee relationship through measuring employee satisfaction and morale, 

and for oversight of appointments, terminations, conditions of employment and collective bargaining. 

COMMITTEE OBJECTIVES 

Without limiting the general responsibilities as described above, the Employee Relations Committee shall: 

1. Advise the Board with regard to policies, principles and strategic plans that support the attraction,

engagement and retention of a diverse and inclusive community of outstanding faculty and staff.

2. Other than as addressed through collective bargaining with the UBC Faculty Association, advise the

Board of Governors in matters relating to:

 the conditions of appointment of faculty members, professional librarians and program

directors in the Centre for Continuing Education (including salaries and benefits);

 the criteria and procedures governing appointments and termination of appointments;

 provisions for collective bargaining with the UBC Faculty Association; and,

 appointment, reappointment and extensions of appointment for Deans, Vice‐Provosts,

Associate Vice‐Presidents, Librarian and Registrar, and determination of compensation

associated with those actions.  Determination of compensation for Deans, Associate Vice‐

Presidents, Librarian and Registrar is delegated to the President.

3. Advise the Board of Governors on matters relating to the conditions of employment and collective

bargaining for all other UBC employees.

4. Review and recommend policies that affect the employment and termination of faculty and staff,

including appointments to management positions (other than positions equal or senior to Dean).

5. Review (in open session) UBC Board of Governors policies as assigned by the Governance Committee

(see appendix).

6. Advise and assist the Board of Governors and the President in advancing employment‐related

objectives of the University’s strategic plan, Shaping UBC’s Next Century.

MEMBERSHIP & PROCEDURES 

Committee membership is comprised of: 

- A minimum of six (6) Governors who are external to the University

- the Board Chair, the Chancellor and the President as ex officio voting members

Members are appointed by the Board Chair with the assistance of the President, based on qualifications 

and interest, and to avoid potential conflicts of interest. 

Appointments are made, and reviewed, at each instance of changes in Board membership. 
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The Committee Chair is selected by the Board Chair, in consultation with the Board Vice‐Chair and the Chair 

of the Governance Committee.  

The Committee Chair  is  responsible  for  the better conduct of meetings,  including agendas,  information 

processes, and oversight of reporting and action items. 

The Committee Vice‐Chair is selected by the Board Chair, in consultation with the Board Vice‐Chair and the 

Chair of the Governance Committee.   

The Committee Vice‐Chair assumes the responsibilities of the Committee Chair in the absence of the 

Committee Chair, and may also be assigned additional tasks at the discretion of the Committee Chair. 

The Committee will receive (through the Board Secretariat) additional and reasonable support for the 

assembly, assessment and reporting of information. 

The Committee has the authority to engage independent counsel and other advisors, with prior approval 

from the Board Chair, subject to reasonable limits on resources available to the Board of Governors for 

these matters. 

MEETINGS & QUORUM 

The Employee Relations Committee meets at the call of its Chair. 

Attendance by at least 35% of Employee Relations Committee members (including ex officio members) is 
required to establish quorum. 

ACCOUNTABILITY 

Minutes of Employee Relations Committee meetings are approved at the next Committee meeting or by 

means of electronic approval and are distributed to Governors and others authorized to attend such 

closed sessions as soon as practicable.  Employee Relations Committee minutes are confidential unless 

resolved otherwise by the Committee Chair. 

A record of all agenda items considered and any resolutions passed during in camera meetings of the 

Employee Relations Committee are approved as soon as practicable by the Committee Chair, are 

distributed only to those individuals who are authorized to attend such in camera sessions, and are 

confidential. 

The Chair of the Employee Relations Committee reports on discussion and any action taken at the next 

regularly scheduled meeting of the Board of Governors. 

In addition to the above, procedures and practices of the Employee Relations Committee are governed 

by the Board Meetings Policy (GA8) and associated Committee Meeting Rules and Practices. 
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‐ Appointment  Information:  Appointments  &  Reappointments  ‐  Heads  of  Academic  Units;  

Appointments & Reappointments ‐ Delegation of Authority (as per Policy AP3); Summary of 

Board Appointments 

‐ Associate Vice‐President Evaluation and Compensation Recommendations 

‐ Associate Vice‐President Salary Administration Framework and Guidelines 

‐ Collective Bargaining Mandates 

‐ Salary Adjustments | Associate Vice‐Presidents 

‐ Grievance / Arbitration / Discipline / Personnel Issues Updates 

‐ Managing Health Promotion & Absenteeism at UBC 

DELEGATED AUTHORITY 

The Board of Governors has delegated to the Employee Relations Committee authority to transact the 

following business on its behalf: 

Approve the following reports:  

Receive for information the following reports: 



Appendix 
Board Policies for Review by Employee Relations Committee 

Policy  Name 

HR10  Employment Equity 

AP11  Appointment of Registrar and Librarians (Joint Senate and Board Policy) 

AP12  Appointment of Designated Senior Academic Administrators (Joint Senate and Board Policy) 

AP6  Extension of Appointments for Designated Senior Academic Administrators  

HR11  Advertising of Available Employment Positions  

AP5  Appointment of Deans and Principals (Joint Board and Senate Policy) 

AP9  Appointments and Extension of Appointments for Heads of Academic Units 

AP8  Extension of Appointments for Deans  

AP3  Board of Governors Appointments 

AP2  Designation of Acting Administrative Heads of Unit 

AP4  Faculty Term Appointments Without Review 

AP13  Extension of Appointments for Registrar and Librarians 

HR9  Pre‐Retirement Reduced Appointment Agreements for Staff  

HR2  Leave to Take Political Office 

HR8  Study Leave (other than Faculty) 

HR5  Vacations — Non‐ Union, Management and Professional Staff 

HR4  Leave Due to Illness of Members of Faculty 

HR7  Non‐Performance of Work during a Legal Strike  

AP7  Appointment of Graduate Students to Teach a Course Requiring a Board of Governors Appointment 

HR6  Relocation of Faculty Members and Senior Management Staff 

FM7  Extraordinary Expenses ‐ Grant and Contract‐Funded Employees 

SC3  Conflict of Interest and Conflict of Commitment 
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